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SAN LUIS OBISPO REGIONAL TRANSIT AUTHORITY VISION STATEMENT, VISION
ELEMENTS, MISSION STATEMENT AND STRATEGIC DIRECTION

VISION

The RTA of the future is an integral part of the “SLO lifestyle.” From the vineyards in North
County, to the secluded beach towns on the North Coast, to multi-faceted communities in the
South County, residents and visitors use public transportation rather than relying on their cars.
Vision Elements

e Continue successful partnerships with jurisdictions, county, other public agencies,
businesses and schools.

e Provide excellent, reliable, sustainable seamless service that is effective in getting
residents and visitors where they want to travel.

e Secure reliable funding.

e Implement an Intelligent Transportation Systems (ITS) program to improve service
quality and provide efficiencies.

e Develop a well-executed image-building campaign with a single face for public
transportation.

MISSION

The Mission of RTA is to provide safe, reliable and efficient transportation services that improve
and enhance the quality of life for the citizens and visitors of San Luis Obispo County.

STRATEGIC DIRECTION

e Stabilize and grow funding.

e Continue to improve service quality: On-time performance, scheduling and routing,
customer amenities on our vehicles and at our bus stops, operating procedures.

e Consolidate and streamline operations to improve efficiency and effectiveness of public
transportation throughout the county.

e Include public transportation as part of the lifestyle evolution needed to confront climate
change.

e Reduce Vehicle Miles Traveled.

e Embrace technological improvements that will positively impact efficiency and quality of
service.
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SAN LUIS OBISPO REGIONAL TRANSIT AUTHORITY VALUES

Commitment to Serve

Provide valuable services to the public and direct our energies in strengthening our relationships
with our customers and the community while maintaining responsible ethical fiscal

management.

Leadership

Be trustworthy, credible, confident, progressive and influential in all we do.

Teamwork

Work together with trust, support and mutual cooperation and respect. Provide an environment
that fosters frank and open communication. Have Fun in our daily activities and keep issues in
perspective. Have pride in our accomplishments while taking on our challenges with spirit and
vigor.

Integrity

Promote honesty, loyalty, dignity, respect, decency, fairness, courtesy, responsibility, and
character.

Human Development

Provide the appropriate resources and environment for employees to be successful, motivate
individuals to take initiative and to be creative in all of our efforts.
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SAN LUIS OBISPO REGIONAL TRANSIT AUTHORITY
MAY 1, 2019
STAFF REPORT

AGENDA ITEM: B-1

TOPIC: Fiscal Year 2019-20 Operating and Capital
Budget

PRESENTED BY: Tania Arnold, Deputy Director/CFO

STAFF RECOMMENDATION: Adopt Fiscal Year 2019-20 Budget as
Presented

RTAC RECOMMENDATION: Adopt

BACKGROUND/DISCUSSION:

We are pleased to present a fiscally constrained Fiscal Year 2019-20 operating budget,
and an advisory FY20-21 operating plan. In addition, we are presenting a five-year
capital program.

We appreciate the Board’s support and leadership. The budget presentation assumes
the same core levels of service miles and hours for fixed-route services that are
currently being operated, with the exception of the elimination of express trips during the
week of Christmas and New Year’s. The elimination of these trips does not fall within
the threshold of the RTA’s service change policy. In accordance with the adopted RTA
Strategic Business Plan (SBP), the RTA will make consistent efforts to explore new
service and service delivery options as well as work with regional efficiencies in the
delivery of transportation to the jurisdictions. Also, as noted in the SBP, recommended
changes to seasonal or lifeline services (i.e., the County-funded Shandon Dial-A-Ride)
will include target productivity standards that must be met in order to qualify for
continued funding. These SBP items were developed to support the RTA Short Range
Transit Plan language in Chapter 4 Goals and Objectives. The hours and miles for
fixed-route services are calculated using our automated GPS-based Intelligent
Transportation System.

Runabout hours and miles are assumed to hold steady based on current ridership
trends. Staff will continue to monitor the Runabout service, including the premium fare
charged to Tri-Counties Regional Center starting in January 2018 and the functional
assessments as part of the certification and recertification process. Should service
demands change significantly during the fiscal year, a budget amendment will be
presented to the Board for consideration, which will include options such as taxicab
service as noted in the budget assumptions.

Route 14 service will continue to operate during peak academic year travel periods
between downtown San Luis Obispo and the main Cuesta College campus, our highest
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trip generators in the regional system. The Route 15 service along the North Coast will
continue to operate as a deviated fixed-route service to conserve limited resources.

In May 2014, the RTA adopted a reserve policy — one for cash flow purposes, and one
for capital projects. As noted during the budget assumptions presentation in March
2019, revisions to this policy to address self-insured retention requirements have been
delayed due to staffing shortages but is being carried forward to ensure this item is
addressed.

No Local Transit Fund (LTF) is required for local match for any of the proposed capital
projects in the current fiscal year, but the advisory FY20-21 budget does include the use
of LTF as an advisory number at this time. Although these funds needed to fund
construction of the long-term Bus Maintenance Facility would be generated from
financing, the amount is included for planning purposes. The FY19-20 RTA operating
budget is proposed at $9,759,330 and the capital budget is proposed at $1,443,530.
With the additional State Transit Assistance (STA) funds made available through the
new Senate Bill 1 — Road Repair and Accountability Act of 2017 (SB1 Augmentation)
fund, the LTF request has remained relatively flat.

It should be noted that staff continues to present separate columns in the revenue and
expense tables for Paso Robles Express fixed-route and dial-a-ride services, as well as
for the County-funded (SLOCAT) transit services. This separation is presented so that
readers can easily distinguish between core RTA services and those operated under
contract for our partner agencies. As South County Transit consolidation discussions
continue, information would be presented as a separate column should consolidation
occur, as well.

In summary, RTA staff has done a tremendous job of holding the line on expenses. The
major increases in this year’s operating budget are costs for the wage adjustments
programmed and projected in the Collective Bargaining Agreement for covered
employees, and costs associated with employee benefits.

The budget packet contains the following items:
e Our Vision and Mission statements,
Budget Assumptions adopted by the Board at its March 6, 2019 meeting,
Fiscally constrained FY19-20 operating and capital budgets,
Fiscally unconstrained FY20-21 operating budget, and
Fiscally unconstrained FY20-21 through FY23-24 capital budgets.

e o o o

Lastly, we have broken each fixed-route service into weekday, Saturday and Sunday
sections to better understand the financial commitment necessary to operate these
distinct services should service reductions become necessary due to funding or other
constraints.
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Revised Revenue Assumptions

We are predicating the revenue stream for the FY19-20 budget on the latest information
that we have available on Local Transportation Funds (LTF) and State Transit
Assistance (STA) funding for the region. The amount included for Rural Transit Funds
(RTF) is based on feedback provided by SLOCOG staff and is similar to prior years
allocations.

For FY20-21, staff estimates a roughly 4.8% increase in operating costs, with a
significant portion of the increase for wages as identified in the Collective Bargaining
Agreement (CBA). As a result, early projections for FY20-21 the RTA need for LTF for
operations up over 41% at $4,690,010. Note, staff typically starts with a high projection
and works the number down as the project year draws near. In comparison, this is a
21% increase from the LTF request in FY18-19 and in line with the request made in
FY17-18. There are other significant assumptions, including the continued use of STA
for operations due to the STA SB1 Augmentation. Staff will provide updates to the
Board during future funding presentations. This is also impacted by the need to fund
construction of the long-term Bus Maintenance Facility, which has an additional
advisory amount of LTF of $5,729,717 in FY20-21; as noted previously, it is a projection
of what will need to be financed for construction of the garage project beginning in
FY20-21.

Federal funding apportionments were favorable to the region, and staff will work with
SLOCOG and the City of San Luis Obispo to cooperatively program the funds for FY20-
21. Staff was pleased with the allocations from the FTA Section 5307 Small Transit
Intensive Cities program, which has helped fund significant capital projects that will
need to be considered in the region.

Administration and Operations Expenses

Workers compensation insurance provided by CSAC Excess Insurance Authority is
projected to be in line with FY15-16 levels, with a notable reduction from the current
fiscal years, especially in times of increasing wages. The reduction in premiums has
provided a welcome relief — especially with the realization that worker's compensation
for transit services is especially challenging statewide as loss development trends for
the state are not favorable. We continue to work with our employee committee that has
evaluated workplace safety and has initiated a proactive program to reduce the number
and severity of claims.

The overall Administration Expense for RTA core services is relatively flat compared to
last fiscal year. Marketing and Reproduction has increased for the addition of wifi
service on all fixed route buses and staff anticipating conducting a customer perception
survey in March 2020. Labor costs have declined slightly, most notably due to staff
turnover and hiring of junior employees at slightly lower salary levels that occurred in
FY18-19.

The RTA is working to fill the Grants/Finance Manager position vacated due to the
promotion of Omar McPherson to the Operations Manager position in March 2019. The
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recruitment will be conducted for a Grants Administrator and a Grants/Finance Manager
with the aim to fill the Grants/Finance Manager position and leave the Grants
Administrator position unfunded and unfilled. Should the RTA find a candidate that
does not meet the requirements of the Grants/Finance Manager position but is well
suited to the position of Grants Administrator staff will then leave the Grants/Finance
Manager position unfilled and unfunded. The job descriptions for the Grants
Administrator and Grants/Finance Manager, in addition to the positions filled during the
FY18-19, are included in the consent agenda for reference.

The proposed service delivery cost is up by roughly 5% from what was identified in the
FY18-19 budget. The primary reasons for this increase are described below.

As included in the budget assumptions that your Board accepted in March 2019, the
new 4-year CBA was ratified in November 2017, with new wage scales that began
January 1, 2018. The FY19-20 budget includes significant changes in wages and
benefits, primarily due to the California Legislature’s recent minimum wage hike to
$15.00 per hour by 2021 will result in wage compression issues. The RTA’s current
average hourly wage for Bus Operators is $18.53 per hour, with a current starting wage
rate of $15.60 per hour. An annual inflationary adjustment for non-union employees
(excluding Operations Supervisors) of 3.2% will be implemented in July 2019. The
Operations Supervisor classification CPI increase adjustment will be implemented in
January 2020, to coincide with Bus Operator wage scale adjustments identified in the
CBA. Employees within the salary range for their position will be eligible for a step merit
increase subject to performance assessments. The wage scales for non-CBA
employees is presented in tabular format at the end of this budget document.

Staff will be evaluating options for consolidating insurance coverage between the RTA
and SoCo Transit, which would reduce duplicative administrative charges, both for
general liability and workers compensation.

Finally, due to the unrest in North Africa and the Middle East, as well as increased
domestic oil output, fuel prices have continued to swing wildly over the past few years,
and noticeably in the last few weeks there have been significant increases. Staff has
tried to budget fuel somewhat conservatively, but we may need to adjust it if fuel prices
change significantly during the fiscal year. Due to our limited infrastructure, we are
unable to purchase fuel in bulk to realize economies of scale. It should be noted that
diesel-powered buses manufactured after 2009 also require the use of Diesel Exhaust
Fluid (DEF) to meet emissions requirements. DEF costs more than diesel fuel, and it is
used at a roughly 5% ratio DEF to diesel; its use is included in the fuel line item.

Fixed-Route Ridership Patterns

The 2016 Short Range Transit Plan includes a number of service improvements to meet
current and projected future demand for regional transit services. In particular, new mid-
day express runs on Routes 9 and 10, as well as later evening services, were
recommended for FY17-18. However, those improvements have not been implemented
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due to a lack of funding and will remain financially-unconstrained until or unless new
operating funds can be secured.

Capital Program

The focus of our capital program will continue to be development and implementation of
the new Bus Maintenance Facility on Elks Lane, as well as vehicle replacements for
both fixed-route and Runabout services. We have also programmed the following minor
capital projects:

e $89,460 for specialized maintenance equipment to improve efficiencies;
Bus stop improvements; and

e Miscellaneous computer equipment, including an update to the computer used to
manage the fixed route fare collection system.

In FY18-19, funding of $388,880 was included from the STA SB1 State of Good Repair
program to keep the planned new Bus Maintenance Facility moving forward. The project
is currently at the Schematic Design (30%) phase, and it was submitted to the City of
San Luis Obispo Architecture Review Commission on March 29, 2019 to begin the
formal development and permitting process. To be conservative, we did not assume the
same level of funding in FY19-20, but we included $400,000 as placeholder funding in
FY20-21.

It should be noted that a portion of the FY18-19 capital funds for fully funded projects,
such as the design and engineering for the Bus Maintenance Facility, bus stop
improvements, and bus rehabilitation has not been carried over to the draft FY19-20
budget. This carryover will have no financial impact to local jurisdictions because the
funding has been fully secured.

Also included is a projected five-year capital improvement program as part of the budget
plan. While only the first year is financially constrained, the projects identified in the
ensuing four years provide a snapshot of future capital needs and potential cost levels.
It should be noted that staff has only identified replacement projects and easily
identifiable on-going projects (i.e., computer needs and bus stop improvements) in the
capital improvement program. No expansion vehicles are included in the base budget. It
should be noted that the two recent SLOCOG SB1 Congested Corridor grant proposals
include expansion buses; should funding be granted, staff will present a budget
amendment for consideration. The capital program also includes the March 29, 2019
Schematic Design estimated construction cost for the Bus Maintenance Facility project.
These numbers will be revised during refinement of the project. Also of note is the
significant amount included in FY22-23 for 40’ fixed-route bus replacements. No LTF
funds are currently programed for capital projects in FY19-20, but do include the
advisory number for FY20-21.
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Conclusion and Staff Recommendation

Fiscal Year 2019-20 will be another challenging year, including financial barriers and the
need to implement the long-planned facility related capital project. We look forward to
working with our customers, the Board and other stakeholders in providing the highest
quality of transportation services to residents of and visitors to our community. We
believe that this budget reflects the path set by your Board in previous years and,
although we would like to do more, we believe that this budget provides the optimum
levels of service within the confines of existing limited resources.

The Staff recommends that the Board adopt the FY19-20 budget as presented.
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SAN LUIS OBISPO REGIONAL TRANSIT AUTHORITY
MARCH 6, 2019
STAFF REPORT

AGENDA ITEM: B-1

TOPIC: Fiscal Year 2019-20 Budget Assumptions
ACTION: Approve Budget Assumptions
PRESENTED BY: Tania Arnold, Deputy Director/CFO

STAFF RECOMMENDATION: Approve Budget Assumptions to Enable Staff to
Begin Development of Operating and Capital
Budgets

BACKGROUND/DISCUSSION:

The following report outlines staff's recommended budget assumptions for the RTA'’s
Fiscal Year 2019-20 Operating and Capital Budget, and it is the first step in the
development of our operating budget and operating program. It should be noted that the
RTA is again developing a two-year operating budget and five-year capital budget. As in
past years, only the first year would be financially-constrained, while the out-years
should be considered advisory. Upon the Board’s guidance and approval of these
assumptions, staff will prepare a detailed report along with preliminary budget numbers
for presentation to the Executive Committee at their April 10" meeting prior to the final
draft budget presentation to the Board in May.

KEY ISSUES

1. Address SoCo Transit’s request to consolidate with the RTA.

2. State Transit Assistance (STA) funds are projected to be flat to the region but
they are higher than FY17-18 due to the Senate Bill 1 — Road Repair and
Accountability Act (SB-1) funds, which included augmented STA funds and State
of Good Repair funds.

3. Local Transportation Funds (LTF) used for operating purposes are projected to
be flat to the region.

4. Liability costs continue to escalate, despite the RTA’s good safety record,
especially general liability costs.

5. We continue to focus on Runabout costs, which had been escalating in recent
years but have leveled off.

6. Address staffing and retention, in particularly in the Bus Operator classification.
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7.

Fuel costs continue to remain low; this also results in declining ridership and
fares.

Mission Statement

The Mission of the RTA is to provide safe, reliable and efficient transportation services
that improve and enhance the quality of life for the citizens of and visitors to San Luis
Obispo County.

Objectives and Revenue Impacts

1) Maintain service levels and hours of service that meet the standards of productivity
and demand of our customers and communities through the effective and efficient
delivery of RTA Fixed-Route and Runabout core services.

a)

RTA received $1,304,500 for RTA core services in STA funding, which includes

$517,450 in SB-1 State of Good Repair funding being used to fund the new RTA
Bus Maintenance Facility project at 253 Elks Lane. Staff will work with SLOCOG
staff to determine a realistic estimate for FY18-19.

Continue to monitor the results and impacts on ridership and fare revenue from
the December 31, 2017 fare increase, both on RTA Fixed-Route and on the
Runabout service, which included the establishment of a Runabout premium
service fare.

The FY18-19 budget adopted in May 2018 included $3,883,400 in LTF operating
revenues. At that same meeting, the advisory FY19-20 LTF amount was
$4,598,870. Staff is still developing estimated annual FY18-19 expenses, which
impacts the carryover amount that could reasonably be identified for the FY19-20
budget.

Federal Transit Administration (FTA) Sections 5307, 5311 and 5339 operating
funding and capital funding for FY19-20 will be presented in the same format as
previously presented in May 2018, taking into account preliminary projected
revenues identified in the Fixing America’s Surface Transportation (FAST) Act.
Should the actual annual authorizations for FTA programs increase or decrease
for any of these programs, staff would adjust these assumptions accordingly.

FTA Section 5307 operating funding from the Santa Maria Urbanized Area for
RTA Route 10 will be budgeted based on commitments with Santa Barbara
County Association of Governments (SBCAG) and the City of Santa Maria. This
amount is likely to be lower than what was included in the projection for FY18-19
and staff continues discussions with SBCAG officials for Santa Maria UZA
funding for RTA Route 10 operations.

Detailed miles/hours and span of service for each RTA core Fixed-Route and
Runabout will be provided with the draft budget. For context, detailed budgets
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2)

¢))

based on miles/hours and span of service will also be provided separately for
SLO County Services and North County Local Services. As a consolidation date
is reviewed for SoCo Transit, staff will present a mock consolidated budget for
review. Assuming consolidation is ultimately adopted, staff will present a budget
amendment for adoption by the Board.

Productivity of service during holiday time periods will be presented to the Board
as part of the draft budget, specifically associated with the service provided the
weeks of Christmas and New Years to determine if service levels should be
reduced.

Staff will continue to research and evaluate new revenue resources should any
potential shortfall in operating revenues arise. If we are unable to secure funding,
staff would recommend that the Board consider adjusting the TDA allocation from
the RTA jurisdictions and/or adjust service levels.

Due to changes in self-insured retention requirements, staff will review and
provide recommendations regarding the RTA reserve policy, which was originally
adopted in May 2014. Note: this item is being carried over to the FY19-20 due to
staffing shortfalls during the current fiscal year not allowing adequate time to
address this item.

Work with SLOCOG and our transit agency partners in the region to evaluate region-
wide service efficiencies.

a)

b)

d)

Transit agencies across the country have experienced ridership declines due to
the relatively low price of fuel and increasing private automobile ownership rates,
which are affecting farebox recovery ratios. Other factors also include increasing
costs due to the California minimum wage. These issues have caused farebox
recovery ratios to decline for most transit agencies.

Review the tasks and financial impacts included in the SoCo Transit contract for
administrative, financial, marketing, maintenance and dispatch services, and
evaluate efficiencies with the RTA — including SoCo Transit’s request to
consolidate into the RTA.

The RTA will work with SLOCOG staff and other transit providers to evaluate
efficiencies in the provision of service throughout the county.

Staff will use the 2018-20 RTA Strategic Business Plan as well as the 2016 Short

Range Transit Plan to evaluate potential efficiencies, and with Board
concurrence, implement efficiencies.
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3) Evaluate options and provide analysis on the 5-year capital improvement program
and methods to fund these needs.

a)

b)

Staff will continue to work with SLOCOG to prioritize capital projects using the
State of Good Repair STA portion of SB-1 funds. For FY17-18 and FY18-19, the
RTA received funding for the design and engineering of the new RTA Bus
Maintenance Facility on Elks Lane, as well as approximately $59,000 that has
been added to capital replacement reserves to match federal funds for three low
floor Gillig buses to be delivered in the summer of 2020. These new SB-1 funds
are an important source of revenues for the RTA and the other transit operators
in our region. It directly impacts the RTA need for LTF to fund operations and the
local match for capital projects by reducing local match needed for federal funds,
and interest when financing for capital projects is needed.

Staff will complete the design, engineering, and permitting process for the long-
term RTA Bus Maintenance Facility in late 2019. Assuming sufficient funding can
be identified, the RTA will then conduct the construction services procurement in
spring 2020, with construction mobilization to begin in late summer 2020.

4) Address projected changes in demand for Runabout service.

a)

Runabout service hours and miles are projected to remain flat based on recent
demand trends, particularly with the shift in Tri-Counties Regional Center
ridership that began in February 2017. In FY13-14, the burgeoning demand
would have required significant Runabout service level increases but, with a
variety of measures implemented at the Board’s direction, Runabout demand has
decreased.

To ensure that only those persons truly eligible for Runabout service are initially
registered or re-registered, staff will continue to conduct functional assessments
as part of the Runabout application process. This process was added in early
2016. Staff will also provide mobility training for disabled persons who are able to
use Fixed-Route services for some or all of their travel needs. Staff continue to
work with groups such as the Paso Robles Independent Skills Program that have
completed the RTA travel training review process and are now able to assist their
clients with travel training.

Staff does not foresee needing to move forward with using supplemental taxicab
services, but should future service expansions be required or if staffing shortages
persist, staff will revisit this option.

Expenses Impacts

1) Fuel consumption and price will be budgeted conservatively; diesel fuel will be
budgeted at $3.30 per gallon. Included in the fuel line item will be diesel exhaust
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fluid (DEF), used to lower diesel exhaust emissions on the newer Fixed-Route
vehicles.

2) Insurance Expenses:

a)

b)

d)

CalTIP liability insurance premiums are projected to increase. The exact amount
is not known at this time, as CalTIP actuaries are still working on May 1, 2019
through April 30, 2020 rates. Estimates will be available from CalTIP in time to
include in the RTA April 2019 draft budget. Although the number of RTA losses
based on mileage has been lower than the pool average, the pool has
experienced significant negative claims development, and the pool is working to
ensure the stability of the pool and ensure equity between all members by
conducting an actuarial study on the application and formulas used in applying
and calculating each agencies experience modification factor. More importantly,
the California liability market continues to contract, which also increases costs.

CalTIP vehicle physical damage will increase minimally due to the added asset
value of newer vehicles in the fleet, namely the six new 40-foot buses and eight
new cutaway vehicles that RTA received in replacement for vehicles that had
exceeded their useful life during the FY18-19.

Our annual Employment Risk Management Authority premium is estimated at
$27,000, with a $50,000 self-insured retention. This self-insured retention does
not currently have a reserve in place to cover it should a loss develop. As noted
previously, staff hopes to bring a revised reserve policy to the Board in FY19-20
to address this reserve need.

Workers compensation premiums through the CSAC Excess Insurance Authority
are projected to increase, with the realization that workers compensation for
transit services is especially challenging statewide as loss development trends in
the state are not favorable. Staff will obtain a more refined estimate in early
March. We continue to work with our employee committee that has evaluated
workplace safety and has initiated a proactive program to address the number of
claims and severity of the claims. The decline in FY18-19 was a result of these
efforts, and although premiums are expected to rise, a significant portion of that
increase is attributable to the increase in wages identified in the collective
bargaining agreement that are triggered by the changes in the California
minimum wage.

Property insurance will increase due to the significant losses in the property
insurance market, namely the wildfires in California.

For budget-making purposes, staff is assuming a 6% annual increase for
healthcare costs for each of the next two fiscal years.
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3) Staffing Expenses:

a)

b)

d)

The new 4-year Collective Bargaining Agreement (CBA) was ratified in
November 2017, with new wage scales that began January 1, 2018. The FY19-
20 budget will include significant changes in wages and benefits, primarily due to
the effects of changes to the California minimum wage program. Should the
January 2020 minimum wage change be delayed by the Governor, staff would
bring a budget amendment to the Board. The draft budget will assume the
minimum wage change will be implemented as planned.

The number of FY19-20 budgeted full-time equivalent (FTE) positions will remain
the same as in FY18-19. As a reminder, the number of budgeted training
department positions in FY18-19 was increased by 0.5 FTEs. It was in an effort
to address Bus Operator staff shortages. This effort has proved helpful, even
though staff hiring and retention continues to be a critical issue.

For FY19-20, the overall number of budgeted positions for the North County and
SLO County services will remain the same. It should be noted that the marginal
costs and revenues the services will be treated in the budget the same way as
prior years: as separate and distinct columns.

An annual inflationary adjustment based on the December 2017 to December
2018 of 3.2% will be implemented in July 2019. The Operations Supervisor
classification CPI increase adjustment will be implemented in January 2020, to
coincide with Bus Operator wage scale adjustments identified in the CBA.
Employees within the salary range for their position will be eligible for a step
merit increase subject to performance assessments.

Proposed Budget Calendar

February 6 Detailed budget assumptions and revenue forecasts presented to

Executive Committee

March 6 Obtain Board concurrence on proposed draft budget assumptions

March 6 Provide mid-year FY18-19 Budget data to Board (no additional budget

amendments are being requested)

March 31 Based on feedback from Executive Committee, develop FY19-20 Budget

April 10 Present draft FY19-20 Budget to Executive Committee

April 17 Present final draft FY19-20 Budget to RTAC

May 1

Final Board Budget presentation; Board adoption of FY19-20 Budget
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Staff Recommendation
Approve the budget assumptions and budget calendar so that a detailed work plan and
budget may be developed.

B-1-15



9l-l-g

ONIANNS YAL NON 8 3ONVIvd ANN4 TV.LO.

Iviolans

YIHLO/ANNAATY SINIAT TWIDAdS

ALNNOD HLYON NOLLNETYLNOD Y1S3ND

2T 31N0Y NOLLNEIMINOD V1S3ND

junessdo Aunod °s - (£0€S uondas) (V1) WAV LISNVYL Tvy3a3d
Bunesado - (WS-£0€S uonas) (V.L4) WAV LISNYHL Tv43a3d
iunessdo - (Aunod *N-£0€S uondas) (V1) WAV LISNVYL Tvy3a3d
Bunesado - (TT€S UoRIBS) (V.L4) WAY LISNVHL Tvd3d3d

odsigo SN ues - (£0€S uondas) (V.14) WAV LISNVHL Tvd3d3d
(spung Bunessdo) ANNA LISNYAL vy

(uonensiuiwpy) aNN4 LISNVL TNy

78S ONIQNTONI (VLS) FONVLSISSY LISNYL 31V1S

LSTHFLNI

1OVHLINOD LNFWIDYNYIN ALNNOD HLHON

1OVHINOD INFWIDVNYIN ALNNOD

1OVHINOD LNIWADYNYIN 1DS

SRV

30 VAl NON

FIavIIvAY 3ONvIva annd[CE ]

v10L

VAL ¥3d SINIWFIINOTY MO HSVD
MVIA TVOSH W04 SINYASTY aFHINOTY Ss31[7 ]
JONVvE aNN4 aaLvwiisa[1 ]

029'v2S 00b'£bT. 02£'789'S TLT'6SS 08Z'SvT STT'601'9 008'%0b 85T1'S8T 055'88b'S 875'686'S
0Tt'6bS 0bb'95¢C 0€5'T18'S 185’695 0SH'SST 598'bSS‘S 01Z'v6€ 086'2hT 028'667'S 8€/'€81'S
- - - - - - - - - TSS9€T
- - - 08s‘ot - - 085'0% - - 0850
= = 066'68 - - 098 = = 0ze'ss 080'89
- - 0v0'985 - - 015’095 - - 002'9€S 0S0'€TS
= = 085'0b - - 0TE'S8E = = 096'99€ 06'6E
0zT'sLe - 0T€'€96 120'29T - 028’616 0bS'65C - 00v'8£8 0199201
- - 0TE'pES - - SOE'VES - - 00Z'€0S
- - 012'€€9 - - 090°€09 - - ObE'PLS 066'9bS
= = 00000t - - 000°00€ = = 09'20b 000'00€
- - 000'0€ - - 000°0€ - - 000'0€ 000'0€
000991 000902 00109 018091 000'90Z 00£'T09 - 0LT1'60T 080'66€ LbS'8TH
- - 09€'2S - - 09€'zS - 06t 0ST'ZT 9£9'6T
- - Obb'vy - - 0€0'EY - - ObL'sh 0S8'Ty
- - 085'16 - - 089’88 - - 0£T'06 0£2'S8
= = 099’921 - - 0S9°22T = = 099421 0L2'61T
062'80T 0bb'0S 0S£'€ST'T 0£1'90T 0st'6v 0£L'8TT'T 060'+0T oze'ee 082'€9Z'T bS8LEY'T
(06£'%2) (0%0'6) (012'621) (01t'0T) (0s1’01) 09€'yS8 065'01 8/1'k 0€£'881 06£'508
060661 011021 08/'£44'T 00E'bLT 040'T1T 0/S'8¥9'T 068'€9T 006001 06/'855'T 089'TG5'T
060667 017021 08L'LLLT 00€vLT 00'TTT 0£5'8v9'T 068'€9T 006'00T 0648551 089’7551
00€'pLT 0/0'111 0/5'8¥9'T 068°€9T 006001 0€6'20S'C | 08b'H/T 8/0'€bT 0T5'LbL'T 0Lb'(SE'T
00€'vLT 0£0'TTT 0£5'8¥9'T 068'€9T 006'00T 0£6T0S'T 08b'bLT 8,0'erT 0¢S'LvL'T 0Lb'LGE'T
13sang 13sang 13sang 13sang 13sang 13sang 13sang 13sang 13sang
ALNNOD "N 1v201S ONILVY3IdO | ALNNOD "N 1V¥201S ONLILYY¥3dO | ALNNOD'N 1¥201S ONLLYY¥3IdO IVNLOV
Q@3103r0¥d | Q3LO3AC0¥d | QILOAC0Ud | @ISOdO¥d | a3ISOdoud @3asododd @ardoav aardoav aardoav Q3aNISWOD
TZ0Z/0ZOZ | TZOZ/0ZOZ | TZOZ/0ZTOZ | 0TOZ/6T0Z | 0TOZ/6T0Z | 0ZOZ/6T0C | 6T0Z/8TOZ | 6TOZ/S8TOC | 6TOZ/8TOT | 8TOT/LIOT

0Z02/6T0Z ¥O4 139and INNIATY DNILVYIdO d3S0dOoud
ALTYOHLNY LISNVYL TVNOIDIY 0dSIF0 SINT NVS

SANY3SIE TVH3INTD

:S32dN0S SNIANNS

WY 0T:6
6102/v¢/y



Li-l-9
[ 08€'€80'T 0/£'559 0£€2/E"0T 080'910'T 019'b19 0E€'65£'6 [ 087°¢96 06£'959 096'T/E'6 8bb'E18'6
01921 0v0'SZ 0v8'20T 0S8TT 0697 005'S6 08€'TT 058'TZ 02L'26 -
099406 088'0€S 0Sb'bSb'8 0S6°€V8 ovL'E6t 0TL'L06'L 0v7'008 0T6'9¢k 0L9'€L5"L 008'688'L
Obb'bb 085’16 099’921 0£0'Et 089’88 0S9'22T ovL'eh 0£T'06 09921 0SE'9bT
- - - - - - - - 0v9'TT 6v7'6T
0£9'121 0/8'L 08€'889'T 0SsZ'LTT 00s'L 0Lb'EEI'T 026'£0T 005’2 092'695'T 660'859'T
08€'€80'T 0/£'559 0£€2/€°0T 0809101 019419 0£€'652'6 [ 087°¢96 06£'955 0S6'1/E'6 86079701
09/'85S 0£6'L0 010°069't 60695t OEE'69E SOT'0SE'E | 08b'85S 2€T'1LE 00b'€88'E 01S'vLL'Y
- - (01£'p€S) - - (SOE'YES) - - (002'€05) (o12'86%)
09/£'855 06'L0b 0ze've's 606'9Sp 0EE'69€ 0TH'88'E | 08855 2ET'ILE 009'98€"y 0zL'zee's
- 0£6'L0b £16'655'C - 0EE'69€ T9E'E06'T - T€T'TLE PEP'6YT'T £58'S8b'T
- - 8LE'0V6 - - 61669 - - 88568/ €ST'E8L
- - s0L'szT - - S91'€6 - - 608'S0T 88501
09£'85S - 858'18% 60695t - €LT'8SE 08b'85S - £8T'L0F 7€€'696
- - S9€'09T - - SET'6TT - - 9£0'8€T €L0'LET
- - T$0'£0C - - Ob6'EST - - 60¥'2LT TLT'1LT
- - £95'SLy - - 96S'ESE - - 9b'96E L9L'6E
- - 68Y'€LT - - 9PE'E0T - - 7ss'Lee 6£9'92C
13sang 13sang 13sang 13sang 13sang 13sang 13sang 13sang 13sang
ALNNOD "N 1v201S ONILVY3IdO | ALNNOD N 1V¥D01S ONLILY¥3dO | ALNNOD'N 1¥201S ONLLYY¥3IdO IVNLOV
Q@3103r0¥d | Q3LO3AC0¥d | QILOAC0Ud | @ISOdOUd | a3ISOdoud @3Isododd @aardoav aardoav aardoav Q3aNISWOD
TZ0Z/0ZOZ | TZOZ/0ZOZ | TZOZ/0TOZ | 0TOZ/6T0Z | 0TOZ/6T0Z | 0ZOZ/6T0C | 6T0Z/8TOZ | 6TOZ/8TOC | 6T0OT/8TOT | 8TOT/LIOT

sasn oNIaNnd vioL[6 |
AONIONLINOD
AYIAIIEA DIAS
S1OVHINOD INFWIDVNYIN
3SN3dX3 LSTHILNI
NOLLYY1SININGY

:535N ONIAaNN4[8]
$32¥N0S ONIAaNnd 1oLz ]
SINIWIHINOIY val 13N["9 ]

JONVHOX3 TTES/ANNS LISNVHL TNy :SS31
IONVHOX3 TTES FH0439 SINIWIHINDIY vaL

%6t 0dSI=0 SINTNYS 40 ALNNOD

%871 0dSIg0 SINTNVS 40 ALDD
HOV38 OWSId 40 ALDD

S31904 OSVd 40 ALD

paseg AVE OYYOW 40 ALDD
uonendod HOV3d Y3AOYD 40 ALD
O¥3AYDSYLY 40 ALDD

JANYYD OAOYYY 40 ALD

a3dInO3yd val
:S32dN0S ONIANNS

WY 0T:6
6102/v¢/y



8T-1-4

- 006'€TT 0z2'0//’€T 00£°088 - 0eS'Ebb'T |- 0/7%0T 009'/€7°/ 12S'0LE'T

- - - - - - - - 049'T1C 565002

- 006'€TT 0zz'0LL'€T 00£'088 - 0ESEVY'T | - 04T'%0T 0€6'S20"L 976'691'T

- 006'€TT 0zz'0//’€T 00£°088 - 0eS'Eby'T |- 0/7%0T 009'/€7°/ T2S'0LE'T

- - L1L'62L'S - - - - - - -

- 006'€1T £05'0v0'8 00/'088 - OES'EVY'T | - 042'%01 009'/€2°L

- - 0S£'866'L Ovb'EbS - ove'sey’tT | 056'901 0LT%0T 0SY'TTT'L 156'66E'T

- - 025692 - - 0v9'062 - - 0v2'991'T 6CC'ET

- - 0ST'b62 0SZ'8ES - 006'TSE - - 0ST'LLL 860'2£S

- - 000’5829 - - - - 027's9 025'6€6 8£0'Sk

- - 025692 - - 0v9'062 - - ObT'bTE'T 62C'ET

- - - - - - - - - ¥S0'E

- - - - - - - - 000'96€ -

- - - - - - - - 0LT'€89 -

- - 000'00% - - - - - 000'S6T'T -

- - - - - - - - 066'b€T OTT'8LT

- - - - - - - - - 0££'892

= = 091'26% 06T'S - 09T'Z6V 056907 050'6€ 00’505 2er'90€E

- 006'ETT €ST'TY 09T/LE€ - 06T'ST (056'901) - 0ST9¢T (0£'62)

0zT€'S 0£Y'S LSY'0Lb oze's | og€’61T 019'T1S 085'ZhE 0£E'6TT 008'0€5 £20'006

0z€'s 0€b'S LSb'0LY 0ze's 0EE6TT 0T9'Z1S 085'7€ 0€€’6TT 008'0€S €20°006

0Z€'s QEE'6TT 019'21§ 08S'ZvE OEE'6TT 008'0€S 0£9'G€T QEE'6TT 056959 £65'0/8

0ze'S 0€€'6TT 019215 08S'TPE 0EE'6TT 008°0€S 0£9'S€T 0€€'6TT 056959 €65'0£8
13sang 13s5ang 13sang 13s5ang 13sang 13s5ang 13sang 13s5ang 13sang

ALNNOD ‘N 1v201S IVLIdVD ALNNOD "N 1v201S IVLIdVD ALNNOD ‘N 1v201S IVLIdVD IVNLOV

@3Ld3r0¥d | @3ILDACOMd | @ILD3r0Ud | A3SOdodd | a3sOdoud | aasododd | airdoav a3ildoav a3anawy 3ANIGWOD

1Z0Z/0Z0T | TrOT/OZOT | Troz/ozor | ozoz/6toz | ozoz/610T | 0zOZ/6T0T | 6T0Z/8TOZ | 6T0Z/8TOT | 6T0T/8TOT | 8TOT/LIOT

sasn oNIanNnd vioL[6 |
NMOGQAYd NYOT
WLIdVD

:535n ONIANN4[g ]
$32N0S ONIANNd TvioL[Z]
SINIWIWINOIY val 1an[9 ]

wzaz:u_ékzoz.wmuziéaza ._591
W10l ans Lt |

(AunoD Nos-£0€5 uonas) (V1) INAY LISNVYL Tvy3a3d

(Aunod YHON-£0gS Uooas) (V1) WAY LISNVL Tv¥3a3d

Ssan[Ied sng pue sng - (6€€S UONIDS) (V1) WAY LISNVYL Tv¥3a34
Jieday poo9 Jo 33e1S - (60€S UONIBS) (VL) WAY LISNVHL Tv¥3a3d
odsiqo sim ues - (£0€5 uonas) (v1d) WAV LISNVYL Tvy3a3d
(lendeD) annd LISNVHL Tvdny

(DVIND) ALITYND ¥IV ANV NOLLYOLLIA NOLLSIONOD
INJWIDV1dIY SNA - ONIANNS 9T NOLLISOdO¥d

HIVdTY 00D 40 FLV.LS B (S1eBA J0Ld) NOLLY.LNIWONY 1S V1S
ALTAND3S 8 ALFYS - ONIANNA GT NOLLISOdO¥d

(dOLD7) WY¥90¥d SNOLLYH3dO LISNVYL NOFEYD MOT
NOLLYINIWONY TES HLIM (VL1S) IONVLISISSY LISNVHL 31V1S

30UN0S Va1 NON
FIavIIVAY 30NVIvE annd[Ce ]

Iv.iOL
INY3SIE S103C(0Ud VLIdYD

UYIA WWISIH ¥O4 SIANISTY AIINDTY SST1[7 ]

JONVIVE ANN4 A3LVYINILST
INYISTY SLO3C0¥d TVLIdYD

:5324N0S ONIANNA

0Z0Z/6T0Z Y04 139and INNIATY 1V.LIdVO A3SOdOUd

ALTYOHLNV LISNVYL TVNOIDIY 0dSIF0 SINT NVS

WY 0T:6
6102/v¢/y



080'TT1°ZT | 020°06€'TT 029'168°01T 8bb'€18'6
089292 09€'¥ST 0€5'852 0S€£'9%2
- - 09’11 652’67
06t"0pT 0b0'ZET 056'S2T -
066'688'6 00t'stz’e 078'018'8 008'688'Z
069221 006'SZT 0£8'62T 06€'92T
00£'S0Z 049829 09v’€0L 9£9'645
0989 06S'€9 0S£'19 €L6'1S
obe'8 006t 006'ct beg'St
0L6'veL 045249 00502L 0vZ'6€9
0€£'8%0'T 0EL'8Y0'T 095'166 Sb6'156
0TH'60T 08S‘T0T 010’621 8E6'TET
069°£02'T ozce'ter't 0Sb'€€0'T 0££'996
089'€LE 0ZT'LYE 0€8'0bt 978'0St
02€'SLb's 0Z1'980°s 06955y 809'SH6'€
026218 0zz'8sL'T 089'589' 60'859'T
(099'9z1) (0s9zzT) (099'v2T) (ozz’611)
(085'16) (089'88) (0€7'06) (0gz'sg)
(Obb'vb) (0€0’ey) (0bL'€b) (058'1)
002811 ObT'sET 0€5'56 961°06
007'£0€ 0S6'26T 0Sb'592 60€'TLT
006'2b 0L6'vY 0£Z'9% PET'LE
0Sb'L2T 098°CTT 08b'86 +86'LL
086'TC otZ'0T 08L'6T 002'LT
080'96% 026'9LY 00585t 66L'€EY
086'7S 00€'TS 0ST'S9 1€9'99
0T+'806 0€9'648 050'v68 900°076
0bT'€95'T 0vT'e9s'T 058'429'T 688'265'T
orz'oL otz'0L 0802, 9.0'TL
TTZ-020CAd |~ 0Z-6T0C Ad | 61-8T0Z Ad | ST-ZTOZAd
126png 196png 326png pauiquio)
I o I o Bur. o lenpy

6T-T-4

1500 suonesado

Aunoy

S3SN ONIANNS TV1OL
sjoeiju0) JudwRbeuepy
asuadxz 3sasajur
AKouabunuo)
suonesadp jeroL
51500 1DIUOD BdUBUBIUIRIA
(sjeusrew ‘saiddns ‘sped) soueusiuiey

Agjjo1L eliAY
(L¥DOTS o)) uonepodsuel [epads

S9|IWw Sa01dRId JusWAoldw3 ‘abeweq [ea1SAUd ‘AjljigerT) oueinsut

Sa)Iw
Aunoy
Aunoy
Aunoy
Aunoy

150 suonesado
1500 suonesado
1500 Ssuonetado

Aunoy
1502 suonesado
1500 suonesado
1500 suonetado
1500 suonesado
1502 suonesado
1500 suonesado
1500 suonetado

Sallnl
SINOH

12nd
dwo) i3I0/ dUBURUIRY - JogeT
SdUBUR)UIRI - JOgeT
dwo) s1sioM suonesado - Joge
suopesado - Joge
AlaAI12Q DDIAISS

uoneSIuIWpY [eI0L

1peU0D JusWabeuB 105
oR1UOD JUSWSbeURK AUNo)
10eu0) Juswabeuely Auno) YHoN
uononpoidsy pue buisyie
asuadx3 bunesado
JusWdo[PASQ [BUOISSS0Id
SOIAIDS [2IULYII L [BUOISSSJOId

oueInsur Auadold
|ejuay 20eds IO

dwo) SISO UORRASIUIWPY - JogeT
Joqe

suonessIuwpy

s|ej01 AI9AII2Q SJIAIDS puUe UoKeASIUIPY

WY 0T:6
6102/v¢/y



0z-1-4

00£’€9¢ 006£09'S 078'SES"PT 021'¥88'ET | 0sZ'bTE’T 0/8'TH€’ 129'04€'T

- - - - - - ££9'6v8

- - 000°005°2T 000°005'2T 066661 00£'1£9'2 965’8t

- - - - - 0sL'ze -

- - - - - 0£9'TT2 S65'00C

00£’€9¢ 006£09'S 028'S£0'Z. 021'¥8€'T ove'ves't 0S/'SEb'y £69'14Z

- - 009'9T€ 00€'19Z 002'sSS 02€'62L -

= 000°€ET = 006°€TT 002088 0z5'18 =

- 00€'€ST - - o - -

o 009'5£8't 00£'9z€'T 008°7€9 o 08€'0bT'E o

- - 000'€9 00£'95 - 00087 -

09€'£0€ 0zL'z6C 08£'84t 005°59¢2 098'2ST 0z8'0bT LbL'06

- - - - S 0LE'T9 8€ET'20T

- - - 0099 - - -

- - - - - 000°0T wuv'y

- - - - 09t'68 00Z's8 -

- - - - S 0T€'sT T0£'9T

- - - - - - Sh'LT

0v6'sS 08Z'€S 0vL'0S [ord:14 020'9p 0€8'cy £81°0p

YT-€T0C Ad €T-TTOT Ad TT-TTO0T Ad T2-020C Ad 02-610C Ad 6T1-8T0C Ad 8T-LT0C Ad
396png 396png 396png 396png 396png 396png sainypuadxy
lended lended lended lended lended lended lexded

P i p foid P P foid P i pap lenpy

S3SN ONIANNL TV10OL

sjuawanoldwy Apadoad osed
10foid dueT syj3

owodiN - suejd ysues] abuey Hoys
umop Aed ueo

Aepno [ende) |er0)
SSPRIY3A In0oqeuny
SIPIYAA 2piY V [e1d pue Aemend
SopIYRA Juswde(dal A0 L
sayoeo) ,0t
S9PIYaA Hoddns
SSPIYSA
wa3sAS xoeg ||ed/2.emyos buiydiedsiq yoiewsinoy
uoneyjiqeysy sng
Hunybi Jejos dois sng/sjuswanoidwy dois sng
WISAS RISWED/S1T SPIYSA
soipey
juawdinb3z 32130 pue $)s2q
$]00 3dueuIuUIRK pazijeads
S3SNQ QOET UONIR0Id JoBUSSSed
i1 ssepRAM/YN Aleloy
Juawdinb3 soueuAUIRK
sjuswanosdwy Ayjoeq
|eydeD) snosue|iRdsin

Bd

0
:sa1pnis/jended

saJnyipuadxz jended

WY 0T:6
6102/v¢/y



T

Z-1-9

081'£62'C 00b'19T°C 0€8'2L 0£Z'80T 0bE'086'T 095'550'2
_008'b8€"/ | | 0s/'sep'y
- - - - - 015z 1500 suonesado
0vs'ze 00Z'12 00L 0v0'T 09’61 0€0'02 Aunoy
029'£80'S OTT'STE 029°0T 08L'ST 0T£'88C 061'08€'C
0££'126'T 029'864'T 029’09 08006 026'£¥9'T 001'60£'T
062'82 088°LZ 066 0Lb'T 0Zb'sT 0€8'82
0€€°9ST 0LT'6€ET 046y 0SE'L 0S6'92T 08T/95T
0€8'p9T 0S0PST 06b'S 0ET'8 OEY'ObT 086'€91
000'6£2 000'6€C 0zs’'s 019'2T 0£8LTT 0gg’'sze
09€'0C 006'ST 0z9 0z6 09€'LT 0sL'sT
004'v2T 019'80T 0S89 06T'0T 04S'T6T 08€'06T
0€5'69 065'v9 (174 %4 09T’ 01E’6S 012’18
0€£'810'T 0zE‘9Y6 090'TE 0SZ'9p 0T0'698 0zt'6€8
0£8'Ts€ 08S'TvE 01S'TT 0TT'LT 096'CTE 0z6'cze
0€p’€9€ 0EY'€9E 096'CT 0LT'6T 00€'TEE 018'9L€ S9N
0TL'ET OTL'ET ost 049 06SCT 0/8'sT SINOH
TT-0C0C Ad | 0CT-6T0C A4 0C-610C Ad  OCZ-6T0CAd  0C-610C A | 6T-8TOC Ad
196png 196png 196png 1°6png 1°6png 196png
o " jetor Aepuns hepinyes Aepyoom " ieoL

STUNLIANIAX3 TVLIdVDO-NON TV.IOL

S3SN ONIANNL TV1OL

asuadx3 ysa49jur
Aouabunuo)
Aepng jende) je3ol
isaipms/jended
suonesado [e1oL

$150D) 10R1JU0D) BDURUSIUIR
(sjeusrew ‘saiddns ‘sped) soueusiuiely
aoueInsuy
24
dwo) SIBLION DUBUSIUIR - J0GE]
2oueuAUIR - JogeT
dwo) sipop suonesado - Joge
suonesado - Joqeq
:A19A113Q DIMIRS

(532e13U0D JO I9N) UOREBIISIUIWPY [LI0L
tuonensiuwpy

6 90y

WY 0T:6
6102/v¢/y



Ze¢-1-4d

006'686'T 0b0'vL8'T 011’29 00£’€0T 0€Z'80L'T 0€1'828'1

0666519 ST 9h6E

- - - - - 021’z 1500 suonetado
0SH'8T obE'LT 0Ls 096 018'sT 05891 Aunoy
06b'60b"p 0LE'ELT 090'6 OET'ST 08T'6C 0Z1'811'C
029'599'1 0LE'09S'T 0ZL'1S [1]:49°)] OTE'ZTH'T 016°025'T
019'£Z 0zZ'LT 016 0TS'T 008'vZ 0Zb'82
079'2sT 0S6'SET 0SSy obs'L 098'€2T 096'¢ST
016'097T 00v'0ST 0€0'S 0SE’'8 0Z0'LET 0€9'19T1
oge'eee 0EE'EET 018’ 0S6'CT 0£5'T1T 0z1'72C
09991 09t'ST 0TS 0s8 00T'vT 066'6T
068'€8T 0zL'0LT 0€9°'S 0EV'6 099'SST 061'091
00695 0s8'zs ovL't 026'C 0618t 0€€'89
01Z'€€s obb'vLL 0bS'ST 064'TY 0TT'90Z 0£2'90L
0€8'S0€ 0€€'96T 0z8’e 00t'9T 0TT'0LT 052’882
008'vSE 008'¥SE 08'TT 069'6T ove'sze Obb'1LE SN
0ez'TT 0zT'TT 0LE 0z9 ogz’'ot 0£9'TT SINOH
"TT-000C Ad | 0T-6T0C A4 0Z-6T0C Ad  OC-6TOCAd  OZ-610C Ad | 61-8TOC Ad

196png 196png 1°6png 196png 196png 1°6png

pagaf pasodoid pasod pasodoid pasodoid paydopy

JejoL Aepung Aepinjes Aepyaom lezoL

STAUNLIANIXT TV.LIdVO-NON TVIOL

S3SN DSNIANNG TV1OL
asuadxg 3sas9ur
Kouabunuod

Aepng jende) jejoL
:salpnis/|ended

suonesadp jeroL

51500 1DIIUOD BdUBUBIUIRIA
(sjeusrew ‘saiddns ‘sped) soueusiuiey
2dueINSUL
1end

dwo) SIS0 DUBUSIUIRY - J0gET]
2dUBURUIEY - J0geT

dwo) siaxIop suonesado - Joge
suopesadQ - Joge

:AI9AI]RQ IJIAIRS

(s39e13U0) JO J3N) UOIIRLISIUIWPY |eI0L
:uonensiuwpy

0T =Inoy

WY 0T:6
6102/v¢/y



£€2-1-4

_ogz’zes't | 018’989t 0z6't9 0sz'08 0z9'vbs’t  foss'zos't SIUNLIANIAXT TVLIdVD-NON TV.LOL
_067°29/'s | | 01/'%/9'€ $3SN DNIANNA TVLOL
- - - - - 050' 1500 suonetado asuadxg 3sas3jur
0ST'LT 01Z'ot 009 0z8 06L'vT 0LE'9T Aunoy Aouabunuod
090°0£6'€ 0L6's¥T 0€0'6 00£'TT ove'sze 096'TL6'T Aepno jende) jej0)
:saipms/|ende)
_069'66b'T | OZ6'E0V'T  0ES'TS 0££'99 0s9's8z’t | 0/6'STH'T suonesado |e301L
0S0°€C 0zL'te 018 [T 04602 0SS'vC S150D) DRIIUOD BdURURIUIRW
0LE'LTT 09t'ETT 0S0'v 00L'y 0TL'y0T 0L6'T€T (sleuiew ‘saiddns ‘sued) soueusiuiely
00€'pET 0TS'STT 08b'vy 00z’'s 0€8'STT 0T9'6€T @oueInsul
0£L'v6T 0EL'V6T 096’9 090'8 0TL'6LT 058161 [EUE]
085'ST 09%'vT obS 0€L 06T'ET 0zH'6T dwoD SISBLOM SDURUSIUIRN - J0GeT
0€6'TLT 0T9'6ST 0€6'S 090°8 079'SPT 025'sST S0oUBUBIUIRN - J0GET
00Z'€S ozv'er o¥8'T 00S°T 080'st 0bE‘99 dwo) siaxoM suonessdo - Joge
0Lb'6LL 090'vZL 026'9 085'9€ 095099 0T£'589 suonesado - Joge
:AI9AI]RQ IJIAIRS
0S€'SLT 0£9'99T 062’6 089'TT 09T'¥T 09€89¢ (s1penuo) Jo 19N) uonensiupy [e10L
:uonensiuwpy
0T1'96C 0TT'96T 08S'0T 092'TT (Y2444 0780z S3IN
06t'01 06t'0T 06€ 0€S 045’6 0£ETT SINOH
"TT-000C Ad | 0T-6T0C A4 0Z-6T0C Ad  OC-6TOCAd  0Z-610C Ad | 6T-8TOC Ad ST pue yT ‘ZT N0y
196png 196png 1°6png 196png 196png 196png
pajoaf pasodoid pasod: pasodoid pasodoid pardopy
JejoL Aepung Aepinjes Aepyaom lezoL

WY 0T:6
6102/v¢/y



7Z-1-49

_o/c’0c0'y | osg’ess’s | ove'ozs’s STAUNLIANIAXI TV.LIdVO-NON TV.LOL
_oos'eee’y | og6'z6E’y  J 096'9TEY S3SN ONIANNA V101
- - 096y 1500 suonesado asuadx3 3sa19ur
065 vt 0T6'TH 0Lv'6€ Aunoy Aousbunuod
0€T'€0€ 080609 020'06L Aepno jende) jejoL
isaipms/jended
09b'£9€'E 0ZL'vbT'E 059'£26'T suonesado JezoL
060'SE 009'vE 02L'pE 150D DRIIUOD) BOURURIUIRK
0v6'c6T osL'zLT 080°88T (sjeusrew ‘saiddns ‘sped) soueusiuiep
08t'b0T 0ZT'16T 09b'L6T 2duRINSUT
005962 005’962 0be'1LZ lend
0se'or 06€'LE 0€8'9k dwo) SIHI0M SDURUSIUIRI - J0GET
08ttt 099'CTH 0ST1'SLE 2oueURUIB - JogeT
0€S"L€ET osz'Lzt 0£0°09T dwo) sisiom suonelsdo - Joge
0£1'ST0T 0£6'TL8'T 0r0'¥59'T suonesado - Joqe
:AI9AIIRQ MIAIRS
0z€'819 0ce'L6s 098'bSS (s10e13U0) JO 19N) UonEISIUIIPY [eI0L
uonensuIpy
0£8°0St 0£8'0St 0S4'€St S9N
ozr'se (114 944 oge'Le SINoH
TZ-0202Z Ad 0Z-6T02 Ad 6T-8T0Z Ad noqeuny
196png 1°6png 196png
S " je3or “jeoL

WY 0T:6
6102/v¢/y



GZ-1-4

_0/£’6s9 [ oov'eTro  Joeg9ss STAUNLIANAXI TVLIdVD-NON TVLOL
_0/z69,  Joov'ero  §099'099 S3SN ONIANNA TV10L
- - - 1500 suonesado asuadx3 3sa19jur
- - 0S2'72 owodIN - suejd Jsuel) abuey poys
0b0'sC 0ES'EC 0s8'1Z Aunoy Kousbunuod
006'€TT - 025’18 Aepno jende) jejoL
isaipms/jended
088'0£S 0S/'E6t 016'9¢t suonesado jeyoL
0209 ov6's 0£5'S $150D) 1DRIJUOYD) BOURUBIUIB
062'€€ 099'6Z 0£6'62 (sjeujew ‘sayddns ‘syed) soueusjuiei
09b'89 06S'€9 0S2'19 ASJI04L BlIAY
obe'st 006'vt 006'ct (219 'S9AIUDUT ‘SUBA I0IUSS) JSueL] [eads
066'ST 0v6'vT OTH'ET soueInsuy
00202 002’0z 006'6T I len4
091's 06L'v 00S's Apnoy dwo) SISO DdUBUSIUIR - 10GET]
08695 0062S 0€0'vb Apnoy DueuUIRK - JogeT
0£9'LT 08€'9T 0881 Aunoy dwo) sizsiiop suonesado - Joge
01€£'85¢ 0S6'6€T ObT'v6T Apnoy suonesdo - Joge
:A1dAI9Q DIAIRS
05’66 08196 0£9'26 (s30e13U0) JO J9N) UoneLISIUIPY [€10L
ruonensiuIupy
TZ-020Z A | 0Z-6T0C Ad || 61-8T0Z A Sa21A195 Aunod
396png 196png 396png
. jejoL

WY 0T:6
6102/v¢/y



9¢-1-4

_08€’e80'T | 080°9T0°T 069’€9T 06£'2S8 [ 087°c96 STUNLIANIdXT TVLIdVO-NON TV.LOL
_08€'¢80'T | | 082°¢%6 S3SN ONIANNS TVLOL
- - - - - 1500 suonesado asuadxz 3sasajur
019'2T 0S8‘TT ovo'c 018’6 08€'TT Aunoy Kouabunuod
- 00z'088 006'VTT 008'S9L - Aepng jexde) 3oL
isa|pnis/jended
099'%06 0S6’EV8 0S8'SET 00T'80L 0t2'008 suonesado |ejoL
0€9'L 0€S'L 0€8 00s'9 0082 $1S0D) 10B.QU0D BdURURUIRK
0Ltz 0LS'LE OET'Y obb'ee 062ty (sleumew ‘sayddns ‘sped) aoueusqulely
09b'vt 0LS'TY 0LS'y 000LE 00b'bt soueINSuT
0Lb'v9 09b'v9 080°Z 08€'LS 020'19 1end
06€'TT 04S'0T 0z8't 0SL'8 015°€T dwo) SISO SdURURIUIR) - 10gET]
or'ser 0TZ'9TT 060°0T 02996 0£7'80T oueusjueK - loge
006'8€ 0ET'9E 0z’ 0T6'6T obT'9b dwo) siexio0M suonelzdo - Joge
0€6'695 0Tt'62S 0TT'T6 00E'8EY 016'9Lt suopesRdQ - Joge]
:AIRAIRQ DIAIRS
071991 08Z'09T 008'st 08Y'VET 099'1ST (s19eU0) JO JoN) uorjesISIUIPY [e10L
‘uonensiuwpy
0€0'86 0£0'86 0sz'0t 09248 omoHNoH SOl
029, 049 0zE'T 0S€E‘9 0882 SINOH
TT-0207 Ad | T0Z-6T0Z Ad  0CZ-6T0C A4 0C-6T0C Ad | 61-8T0Z Ad S32IAI9S Auno) yroN
196png 196png 1°6png 1°6png 1°6png
papaloid pasodoid yvq osed 473V amnoy =01
jejoL pasodoid pasodoid paidopy

WY 0T:6
6102/v¢/y



RTA Staff Salary Schedule

Effective July 1, 2019

SLORTA POSITION |iisTepa ] isyER 2 i L sTER Y ] sTER A ] EESTER S L STER 6 ] STER 7]
Administrative Assistant $43,049.03  $45,201.50 $47,461.58  $49,834.65  $51,828.04  $53,382.89  $54,450.54
Accounting Technician $45,201.50 $47,461.58  $49,834.65  $52,326.38  $54,419.44  $56,052.02  $57,173.06
Transit Training Instructor $49,834.65  $52,326.38  $54,942.70  $57,689.84  $59,997.42  $61,797.35  $63,033.29
Transit Training Instructor/Mobility Specialist $49,834.65  $52,326.38  $54,942.70  $57,689.84  $59,997.42  $61,797.35  $63,033.29
Lead Supervisor $60,574.33 $63,603.04 $66,783.19 $70,122.36 $72,927.25 $75,115.07 $76,617.37
Human Resources Officer $62,088.68  $65,193.12  $68,452.77  $71,875.41  $74,750.44  $76,992.95  $78,532.80
Grants Administrator $62,088.68  $65,193.12  $68,452.77  $71,875.41  $74,750.44  $76,992.95  $78,532.80
Maintenance Supervisor $70,122.36  $73,628.46  $77,309.89  $81,175.38  $84,422.41  $86,955.07 $88,694.17
Manager, Marketing and Community Relations $71,875.41  $75,469.17  $79,242.64  $83,204.77  $86,532.97  $89,128.94  $90,911.52
Manager, Grants $71,875.41 $75,469.17 $79,242.64 $83,204.77 $86,532.97 $89,128.94 $90,911.52
Manager, Safety and Training $71,875.41  $75,469.17  $79,242.64  $83,204.77  $86,532.97  $89,128.94  $90,911.52
Manager, Maintenance and Facilities $85,234.16  $89,495.87  $93,970.66  $98,669.20 $102,615.96 $105,694.44 $107,808.34
Manager, Operations $98,669.20 $103,602.66 $108,782.78 $114,221.92 $118,790.80 $122,354.52 $124,801.61
Deputy Director/CFO $119,933.03 $125,929.68 $132,226.16 $138,837.48 $144,390.98 $148,722.71 $151,697.16
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